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Drawing upon language testing theories, interpreting theories, the concept of 
certification test and other research findings, the thesis aims to analyze the 
authenticity of interpreter certification performance tests, develop a process-oriented 
model towards test authenticity and explore its implications for interpreter 
certification tests. The thesis proposes a process-oriented perspective on the 
authenticity of interpreter certification tests and seeks to define test authenticity in the 
following aspects including pre-test, while-test and post-test stages.  
The thesis is divided into six chapters. The first chapter addresses the research 
background, research purpose and the significance of this research.  
The second chapter gives a literature review to the origin and further discussion 
of authenticity in language testing and general educational communities, summarizes 
characteristics of test authenticity, reviews previous approaches to test authenticity 
and stresses its importance in language testing. 
The third chapter first reviews process models of interpreting developed by 
illustrious scholars and then extends the analysis by introducing the process-oriented 
perspective on professional interpreting. This chapter also discusses three stages of 
professional interpreting including pre-, while- and post-interpreting stages and 
analyzes skills and competencies essential to each stage. 
The forth chapter introduces the concept of certification test, highlights several 
specific interpreter certification performance tests and makes a general and tentative 
assessment of their authenticity by resorting to face validity as an expedient 
evaluation instrument. 
By building on the previous analysis, the fifth chapter seeks to develop a 
process-oriented framework towards authenticity of interpreter certification 
performance tests by adhering to the notion of correspondence between professional 
interpreting and testing process as well as discusses the practical meaning and 














The sixth chapter concludes the thesis by accentuating the importance of this 
model, numerating contribution made by this thesis and pointing out its limitations. 
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1.1 Background  
The integration of China’s economy into the global economic system gives rise to 
unprecedented technological, commercial and economic cooperation and exchanges 
between China and the rest of the world. Against this background, interpreters, as a 
cultural and linguistic bridge, are badly needed to facilitate communication between 
different cultures. According to newspaper reports, a shortfall of interpreters in China 
amounts to nearly 1 million and a dearth of highly professional interpreters also is 
conjectured to stand at 1,000.  
Against this backdrop, there is an urgent need to groom, cultivate and recognize 
professional interpreters in China. Universities and colleges should contribute their 
share of efforts to nurture competent interpreters and at the same time practitioners in 
society need to be recognized by certifying bodies. According to a survey report 
(Wang, 2005), 89% of interpretation users and 68% of interpreters surveyed in Beijing 
believe that instituting an interpreter certifying body is a necessity; the report also 
suggests the need to establish and improve interpreter certification and testing 
systems.  
Feng (2006) argues that lack of a self-disciplined interpreter certification system 
and a supervisory mechanism is matched by the disarray of China’s interpreting 
market which is marked by interpreting practitioners without any certification or 
regulated by no interpreting standards. He also proposes to put in place an industry 
access system which enables interpreting practitioners to be licensed or certified.  
In response to China’s fledgling interpreting market that lacks supervision and 
discipline, interpreter certification tests, as a regulatory instrument and as a guarantee 
for quality interpretation, have mushroomed throughout China in the past decade at 
both national and local levels. Representatives include National Accreditation 
Examinations for Translators and Interpreters (NAETI) launched by Ministry of 















Translators and Interpreters (CATTI) by Ministry of Personnel, English Interpreting 
Certificate (EIC) by Xiamen University and Shanghai Interpretation Accreditation 
(SIA).   
Each year, tens of thousands of college students, training interpreters and 
practitioners take interpreting tests. According to statistics from CATTI’s official 
website, as of the first half of 2009, an accumulated 96,000 candidates have sat in one 
of CATTI certification tests. Based on the current trend, it is anticipated that in the 
foreseeable future an increasing number of people will sit an interpreter certification 
test of some sort in order to boost their competitiveness in the job market, to gain 
recognition in the industry and to improve interpreting skills. 
Granted, the public can, at best, show some interest to what is generally involved in 
interpreter certification tests; but it is by all means disappointing that little scholarly 
attention has been focused on fundamental and urgent issues that should entail serious 
consideration particularly on the part of test designers and developers and on issues 
that can make a real difference to the credibility of an interpreter certification test. 
Those issues invariably include, but are not limited to the following questions: 1. To 
what extent the inferences or decisions test developers and users make on the basis of 
test scores are meaningful, appropriate and useful? 2. How can test developers and 
administrators maintain test reliability across different times, test forms and raters? 3. 
Given the nature of interpreter certification tests, are those tests administered in an 
authentic manner so as to guarantee construct validity and content validity? 4. Is there 
any analysis of test scores or gathering of consequential evidence by, say, conducting 
follow-up researches into test candidates’ feedback in order to demonstrate the 
bias-free nature of the test or to bring about positive washback on candidates? Those 
questions are inextricably related to an important issue – the credibility of an 
interpreter certification test, which is recognized as the lifeline and lifeblood of a test. 
Feng (2005) discusses standardization of interpreting tests, urging to bring norms to 
teaching syllabus, examination syllabus, test content, test quality and scoring 
standards; he (2007) also airs his concern for CATTI’s oblivion to interpreters’ and 
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